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Abstract

Purpose : This study was to identify the perceived nursing organizational culture, professional self-concept, ca-
reer decision-making self-efficacy, and career preparation behavior of nursing students who experienced clinical
practice. In addition, this study attempted to identify the positive factors affecting career preparation behavior
and to provide basic data for developing educational programs that can promote and strengthen the career prepa-
ration behavior of nursing students. Methods : This study was conducted 219 undergraduate nursing students
who had experienced clinical practice. As data analysis, SPSS 23.0 version was employed to analyze the col-
lected data. Results : Career preparation behavior was correlated with nursing organizational culture, professional
self-concept, and career decision-making self-efficacy. The factors that exercised an influence on career prepara-
tion behavior of nursing students were nursing organizational culture, professional self-concept, career deci-
sion-making self-efficacy, and their explanatory power was 36.8%. Conclusion : It is necessary to develop a pos-
itive nursing organizational culture, professional self-concept and career decision-making self-efficacy to enhance

and strengthen the career preparation behavior of nursing students.
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Table 1, General Characteristics of Participants (N=219)
L ) N %
Characteristics Categories e +5D)
Age 227 +3.77
Sex Female 210 100
Male 0 0
Grade Juniér 74 338
Senior 145 66.2
Circles activity ves 1o o2
No 109 498
Aptitude 56 256
Employment 52 237
) L ) Valuable job 36 16.4
The motive of application for nursing .
Stable job 35 16.0
Parents requirements 31 142
Others 9 41
Christian 59 269
Buddhism 6 27
Religion Catholic 22 10.0
None 130 594
Others 2 09
Very satisfaction 12 55
satisfaction 92 420
Major satisfaction Average 84 384
dissatisfaction 23 105
Very dissatisfaction 8 37
Poor 13 59
School Records Fair 138 63.0
Good 68 31.1
Very satisfaction 12 55
satisfaction 95 433
Clinical practice satisfaction Average 90 411
dissatisfaction 16 7.3
Very dissatisfaction 6 27
Clinical Nurse 151 68.9
Industrial nurse 9 41
Professional Nurse 22 10.0
Employment Field Health Teacher 1 05
Professor 5 23
Public health nurse 14 6.4
Official 15 6.8
Others 2 09
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Table 2, Degree of Nursing Organizational Culture, Professional Self-Concept, and Career Decision-Making Self-Efficacy, Career

Preparation Behavior (N=219)

Variables M=+SD Min~Max

Nursing Organizational Culture 3.18+.33 210~4.20
Innovation-oriented Culture 3.05+ 51 167~467
Relation-oriented Culture 263+ .67 1.00~4 60
Rank-oriented Culture 3.79+£ .50 2.40~5,00
Task-oriented Culture 331+ 56 2.00~475
Professional Self-Concept 3.01£.32 207~373
Career Decision-Making Self-Efficacy 3.58+ 46 2.24~496
Career Preparation Behavior 3.34+ 57 156~478

Table 3, Difference in Nursing Organizational Culture, Professional Self-Concept, and Career Decision-Making Self-Efficacy, Career

Preparation Behavior According by General Characteristics (N=219)
Nursing Organizational ) Career Decision-Making Career Preparation
Professional Self-concept : )
Variables Categories N Culture Self-Efficacy Behavior
M+SD t/F p M+SD t/F p M£SD t/F p M£SD t/F p
Junior 74 3,09+ .36 294+ 31 354+ 50 3,00+ 55
Grade ) 8.71 004 534 022 67 416 4715 000
Senior 145 323+ 31 3,04+ 32 3,60+ 43 351+ 50
Circles Yes 110 317+ .34 3,01+ 31 3,61+ 47 3.35+ 56
- 57 568 06 955 82 416 41 683
activity No 109 3,20+ 33 3.01+.33 355+ 44 3.32+ 58
Aptitude(a) 56 331+.35 319+ 28 383+ 42 351+ .48
Employment(b) 52 3,13+£.29 285+ 29 341+ 39 331+ 58
Tfhe MOtVe  \/a1uable job(c) 36 322+33 314+ 34 oo H1EH oy 475
O . .
application Stable job(d) 3 311x25 310 010 292+ 29 1059 @sb) 342+34 792 @>bd) 317+ 47 303 012
for nursing  Parents 31 810+33 287+ 26 345+ 46 318+ 57
requirements(e)
Others(f) 9 307t44 295+ 27 354+ 67 327+1.04
Christian 59 3,15+ 42 3.04+37 365+ .47 337+ .64
Buddhism 6 321+36 317+ .46 3.72+101 3.19+ 61
Religion Catholic 22 335+£32 179 132 294+32 94 442 363+£50 163 168 348+50 61 658
None 130 317+ 28 299+ 29 352+ 40 330+ .54
Others 2 3.00+35 320+ 28 406+ .48 344+ 47
Very satisfaction(a) 12 342+ 47 327+ 25 398+ 46 373+ 47
satisfaction(b) 92 322+ 32 312+ 29 374+ 44 343+ 53
Mai
AT Average(o) 84 314+32 296 021 293+29 1290 0 ga9+35 1424 "0 531485 509 O
satisfaction (a>e) (a>d,e) (a>d,e)
dissatisfaction(d) 23 3.10*£.29 282+ 29 318+ 43 3.00+ 57
Very dissatisfactione) 8  3.08+ .40 263+ .35 3.26+ 49 3.03+.73
Poor(a) 13 320+ 36 262+ 35 317+ 45 282+ 54
hool
e Fair(o) 138 319+34 17 844 301+31 1194 0 360+41 588 °° 331450 g 0
Records (a<b,c) (a<b,c) (a<b,c)

Good(c) 68 316+ .32 3.07+.29 3.61+ 51 3.50+ .60
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Table 3, Difference in Nursing Organizational Culture, Professional Self-Concept, and Career Decision-Making Self-Efficacy, Career

Preparation Behavior According by General Characteristics(continued) (N=219)

Vot — N NursmgCOu:tguarzlzatlonal B R P~ CareerS eDlscélf?;(C);:;/laklng Careeéei;evpi)oarratlon

M£SD t/F p M£SD t/F p M£SD t/F p M£SD t/F p
Very satisfaction(a) 12 329+ .49 344+ 17 410+ 55 3.58+ 60
Clinical satisfaction(o) 95 330+ 31 312+ 29 00p 3.70+.39 000 350+ .47

practice Average(c) 90 307+29 7.78 000 2.87+28 2051 (‘a>b 345+ 41 1049 (Ia>c, 318+.61 552 000
satisfaction gjissatisfaction(d) 16 302+.38 291+ 22 >€) 334+ 57 de) 312+ 56
Very dissatisfactione) 6 3.11+.19 261+ 35 333+ .28 310+ 45
Clinical Nurse 151 321+ 33 3.03+ 31 3.58+ 42 3.35+ 53
Industrial nurse 9 309+ 26 297+ 27 345+ 50 299+ 62
Professional Nurse 22 8,15= 35 3.17+.30 3.79+ 50 361+ 67

Emp|oyment Health Teacher 1 3.30=+.00 215 040 3,30+ ,00 410 000 3.96+.00 350 001 4,00+ 00 268 011
Field Professor 5 292+ 31 289+ 11 343+ 42 326+ 81
Public health nurse 14 299+ 29 2,77+ 31 3.29+ 51 298+ 51
Official 15 322+ 33 277+ .36 346+ 38 3.26+ 55
Others 2 37071 3.35+ 26 460+ 51 391+ 35

Table 4, Correlation Among Nursing Organizational Culture, Professional Self-Concept, and Career Decision-Making Self-Efficacy,

Career Preparation Behavior (N=219)
Variables Nursing Organizational Professional Career Decision-Making ~ Career Preparation
Culture Self-concept Self-Efficacy Behavior
42 41 45
Nursing Organizational Cult 1 X X X
ursing Organizational Culture 000 000 000
59 48
Professional Self- 1 : :
rofessional Self-concept 000 000
- ' , 53
Career Decision-Making Self-Efficacy 1
.000
Career Preparation Behavior 1
5. ThARRLe] Al2zH]| siEo] ¢8RS mjx]i Q9] S &9 2 A4 A7 8533 =.319, p<

S x
% &5k(p =234, p<.001), HEH Aol

A SAR] ﬂi—éﬂl Aol nAle dEF8de H(3=.196, p=.005)2] == UETh 3ol
gfolslr] Q8 712 B3 ARLA ZolAfd, AR Aol 71E714LS AA3e] Durbin-Watson EA|=
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Table 5, Influencing Factors on Career Preparation Behavior
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