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Abstract

Purpose : It was implemented to develop an instrument to measure the image of nurse. Methods : Preliminary
questions of 45 questions were drawn by collecting the information on nurse image from literature, previous re-
search, and then interviews were conducted with 8 subjects. Participants for the nurse image testing were 474
nurses. Validity and reliability analyses included content, construct, and criterion-related validities, internal con-
sistency using IBM SPSS/WIN 23.0, AMOS/WIN 21.0. Result : The instrument of image of nurse consisted of
18 items, 4 components of considerate leadership, professional competency, professional pride, and professional
ethics. Total reliability is Cronbach’s alpha coefficient .94 and explained 69.54% of the total variance by con-
firmatory factor analysis method. Conclusion : The results of this study indicate that this instrument is useful to
measure the image of nurse. Nurses themselves need to recognize themselves so that the image of a nurse is set-

tled in the clinical field and is recognized as a professional that fits their role as a professional.
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Table 1, Characteristics (N=474)
- . N(%) or
Characteristics Categories l\/le;n)i D
Age 34.20+10.06
Sex M 29(6.1)
F 445(939)
Religion Christian 88(18.6)
Buddhism 53(11.2)
Won Buddhism 17(3.6)
Catholic 78(16.5)
None 197(41.6)
Etc 41(8.5)
Married Status  Single 285(60.1)
Married 181(38.2)
Divorce, Bereavement 8(1.7)
Education College 110(23.2)
University 308(65.0)
Master's degree < 56(11.8)
Working Period ~ >2 105(22.2)
2-5 95(20.0)
5-7 61(12.9)
7-10 39(8.2)
10< 73(15.4)
20< 101(21.3)
Position Nurse 365(77.0)
Charge 42(8.9)
Head nurse 31(6.5)
Supervisor 36(7.6)
Unit or Ward Medical ward 141(29.8)
Surgical ward 131(27.7)
Obstetrics and gynecology, 41(8.6)
delivery room
Pediatrics, newborn room 59(12 4)
ICU, operating room, 58(12.2)
emergency room
Outpatient, health center, 44(9.3)

Job Satisfaction

etc,

Good
Satisfied
moderate
Unsatisfied
Bad

12(2.5)
169(35.7)
205(43 2)
63(13.3)
25(5.9)
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Table 2, Rotated Factor Pattern Matrix (N=472)
Factor
[tem ! 2 8 .

(Considerate  (Professional  (Professional  (Professional
leadership) competency) pride) ethics)
38, The nurse is kind and friendly 791 181 224 092
31, The nurse smiles well and impresses, 755 099 298 130
23. The nurse cares for the subject like a family, 731 209 179 266
24 Nurses are very considerate so that they can feel a warm heart, 724 232 203 285
20, The nurse understands the medical staff and has a generous heart, 722 150 236 223
18. Nurses maintain good ties with other occupations, 715 251 185 142
32, The nurse is a profession and our hero/heroine, 642 238 179 198
3. Nurses are quick to cope with the situation, 11 820 036 160
2. Nurses have professional knowledge and well-trained, 11 804 100 185
9. The nurse is skilled and explains well, 252 722 228 184
5. The nurse is kind and explains well, 405 648 A71 138
7. Nurses are sincerely for patients, 400 564 336 130
44, Nurses are proud of their job and are satisfied with themselves, 267 193 833 155
45 Nurses have a philosophy and values about nursing. 291 199 795 237
43, The nurses can even help with pain that people cannot express, 422 128 697 114
36. The nurse works hard, 271 263 050 825
37. The nurses work altogether to solve the problem, 232 165 264 771
40, Nurses can be trusted, 333 359 296 599
Eigen value 8.80 1,66 1,06 1,00
Explained variance(%) 4887 9.21 589 557
Total explained variances(%) 48 87 58.08 36.97 69.54
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Table 3, Confirmatory Factor of Analysis Finding (N=474)
Factors Item. Stgndardized SE Factors 1 Factors 2 Factors 3 - o
Standardized  estimate (8 ) r(o) (o) r(p)
1. Considerate leadership 18 750 275 17.55 1 69 93
20 776 246 1832
23 801 218 1908
24 817 186 1957
31 767 305 18,06
32 693 317 1596
33 789 242 -
2. Professional competency 2 684 204 15,02 70 1 68 91
3 672 202 1472
5 771 173 1722
7 751 206 1672
9 788 164 =
3. Professional pride 43 752 287 18.39 73 61 1 76 9
44 842 195 2127
45 864 141 —
4. Professional ethics 36 754 206 16.21 74 74 .66 75 90
37 731 226 1687
40 821 149 =
Fitness index x2(p)/df CMIN/DF NFI RMR RMSEA (90%Cl) IFI CFl
Model 642.78(< .001)/129 498 88 03 09 90 90

SE =Standard error; C.R,=Critical ratio; AVE=Average variance extracted; CR=Construct reliability;
CMIN/DF =Chi square minimum/degree of freedom; NFI=Incremental Flt index; RMR=Root mean square residual;

RMSEA=Root mean square error of approximation; IFl; Incremental Fix Index; GFl

=Goodness of fit index
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Table 4, Reliability Coefficients
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Table 5, Nurse image, Nursing Professional, Job stress Correlation (N=472)
Variebles Nurse image Nursing Professional Job stress
rip) rip) rip)
Nurse image 1
Nursing Professional 72(<.001) 1
Job stress -.26(<.001) - 40(< .001) 1
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