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Abstract

Purpose : The purpose of this study is to provide factors affecting Nursing Professionalism for Nursing Students.
Method : Participants were 128 Nursing Students in S city. Data was collected from December 12, 2018 to
March 10. 2019. Results : There were significant differences in Nursing Professionalism according to major sat-
isfaction and motivation of choice on nursing department of the subjects. There was a significant positive corre-
lation between uniform satisfaction (r =.40), nurse image (r=.61) and Nursing Professionalism. From the multi-
ple regression analysis, the most significant factors affecting Nursing Professionalism were nurse image (8 =.53),
score of high school and persuation on choice motivation for nursing (8 =.25), symbolic factor of uniform sat-
isfaction (8 =.20) and choice motivation for nursing by apititude (8 =.17). These variables explained 47.9% of
the total variance in Nursing Professionalism. Conclusion : In order to increase Nursing Professionalism of nurs-
ing students in university, it is necessary to prepare measures the first thing to increase nurse image and to in-

crease symbolic factor of uniform satisfaction and major satisfaction encouraged to develop.
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Table 1, Differences in Uniform Satisfaction, Nurse Image and Nursing Professionalism of the Subjects by Characteristics (N =128)

Uniform satisfaction Nurse image Nursing Professionalism
Characteristics Categories N(%) o o e
M=+SD (o) M=+SD (o) M+SD (o)
Scheffe Scheffe Scheffé
=20 10( 9.8) 4851+£1025 189.80+20.59 67.20+515
Age(years) 21~24 91(711) 4517+£1137 (1221) 184 37+24 19 (12:;1) 63.12+9.15 (0332)
=25 27(211) 47380+ 985 18157+18.24 64.03+8.85
2 22(172) 47.63+10,08 185.68+22 04 64.00+8 11
Grade 3 90(70.3) 47.10+1094 0.64 184,03+22 56 0.55 63.37+8.93 0.14
(.527) (.574) (.868)
4 16(12.5) 44.40+10.72 190.25+16.89 64,569 91
Satisfactiona 72(56.2) 4520+10.41 183.89+20,15 64.89+6.12
Major satisfaction ~ Moderateb 8( 6.3) 4362+1384 (1222) 181.25+23.14 (07223) 61.12+9.61 (OSZS)
Dissatisfactionc 47(37.5) 48.22+10.49 186.31+£22.89 63.06+922
Apititude® 21(16,4) 5157+1068 190,23+23,13 66,95+8,23
Mot'ivation of ' Sa i il 719 206 11,92
choice on nursing ., 55(@430) 4874+1005 (<.001) 18741+2274 66.40+632 (<.001)
- school, Persuasion Ab>e (1132) A6
Rate of employ® 52(40,6) 4282+1024 180,565+19.69 59.36+9.76
Existence of Yes 50(39.0) 4750+1129 (058 18334+2404 (073 6364+927 007
admission exercise No 78(61.0) 4635+1039 (559) 18621+2031 (468) 6362865  (994)
Existence of Yes 110(85.9) 4639+1094 108 18516+2192 (009 6353£929  -030
clinical experience  No 18(141) 4933+ 912 (282) 18466+2160 (929) 6422+636 (.762)
Table 2, Degree of Uniform Satisfaction, Nurse Image and Nursing Professionalism (N=128)
Variables [tem(No) M+SD Min-Max Mean point+SD Range
Uniform Satisfaction : 21 46.80+10.72 18-73 222+051 1-4
Symbolic factor 10 24 86+6.83 10-40 2.48+0.68 1-4
Aesthetic factor 8 21.93+4 67 8-34 274+058 1-4
Functional factor 3 6.284+2.75 3-15 2.09+0.91 1-4
Nurse Image 35 185.09+21.79 122-232 5.28+0.62 1-7
Nursing Professionalism : 18 63.63+8.86 38-84 3.53+049 1-5
Self concept 10 35,32+6.17 18-50 3.563+0.61 1-5
Social cognition 4 145242 48 8-20 3.63+0,62 11=5
Unique nursing 4 13.78+2.02 9-18 3.44+051 1-5
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(N=128)

Nursing Professionalism :

Total Self concept Social cognition Unique nursing
Characteristics Categories P— P— tor F tor F
M=+SD (0) M=+SD (0) M=+SD (o) M=+SD (o)
Scheffé Scheffé Scheffé Scheffé
=20 6720+5.15 3750+392 1540+1.95 14.30+1.31
0.99 0.68 3.40 044
A 21-24 6312+9.15 : 3516+6.48 ' 1416+253 . 13.79+1.86 .
gelyears) AETII0 ggg) SOIOEOAS gy TRIOTESS g TSIEELEO gy
=25 64.03+8.85 3508+575 1540+2 22 13.59+2 45
2 64.00+8 11 3554+5 56 1472+1.92 13.72+2 39
014 0.04 0.60 113
Grad 8 63.37+893 : 35.32+6.29 : 14,37+2 59 : 13.67+1.90 :
race ’ : (.868) : : (.965) : : (.550) : : (.325)
4 64.56+9 91 35.00+6,62 15,06+2 54 1450+2 12
v Satisfaction® 64.89+6.12 0 36.20+493 0 14.88+187 13.82+1.90
ajor b 95 61 0.62 0,99
Moderat 61.12+9 .61 36.07+3.43 14.69+2 81 14.07+1 .81
satisfaction oderate AETIOT ggg) OUIESAS gag)  ITOVESET g TEUIELEL 59
Dissatisfaction® 63.06+9.22 3350+7.03 15,00+3.20 12.62+1,06
Apititude® 66.95+823 3814+6.49 1514+2 41 13.66+1.79
Motivation of Score of high school 11,92 13,34 3.83 305
choice on nursing : bg ' 66.40+632 (<.001) 37.16+407 (<.001) 1496+231 (024) 1427+205
Persuasion (.051)
department ab>c ab>c ab>c
Rate of employ® 59.36+9.76 32.23+6,63 13,80+£2 .55 13.32+198
Existence of Yes 6364+927 (007 35284659 (00 1456+284 (13 1380+£203 005
admission exercise  No 6362+865 (994) 3534+592 (953) 1450+224 (895 1378+204 (951)
Existence of Yes 6353+929 030 3527+648 -021 1449+257 (036 1377£198 -023
clinical experience  No 6422+636 (762) 3561+380 (830) 1472+190 (616) 1388+232 (823)




62 TIRIIT AR X] Vol 5, No. I, 2021, 3.

Mg SN 4o opw e & dd
-\:1“ re .O _Il'lI
- 2
(o N g 2
BT 4 N
fee P
[i S
b P o Hi
*® 2 l'm mlo
i ST )
I B ]
E3 o b G
o A 5 & oy
> of & o
o o
£l B
) Lo
E‘ r\
i lof
T R
pacs r
K 4

DS T 14
>
>
rl
-d
J
0,
I
1
1o
of
ol
1o
o
12
rO
ox T
N
oX,
o
)
oh
)

E5, AR k8L oln|x|eh THEAE Ao
AL 27 AR 2ARBA =61, p< 00D 7}
= 215 AEA o] £ ekt

o PAACR W, gaRte] 1k5AL ojul Xt 7hE

Z(r=.62, p<.001), A}3|2 <l 7+FA} o]u|R|(r
=36, p<.001), 73O EEAT FEAL olmA(r
— 34, p< 00D SAFRTAS e 2, o
O] 71 BAL DR grEEel 2k A} ofu|x|o] B
AL OFst SAVBAG=21, p= 0172 (HEAF 27
L85E 7154} o]u A7} A ek
o, AMo R v, 75} TR fEEo| o
Sledelel A AT ZFBAL o] B X](r=.20, p=.026), 4
nlA T ZEEAL o]u] X1 =20, p=.028)L LA
2 19 tH(Table 4).

5. ThAtel ZEsAEAllel i gkaq
Aol e AR AT FRFE VA 29 W
otsl7] $istel frolet AAS el 7EA 2
W, 7b8 A} ofu| A9}
ot Aol wal 7
A A 5FA K Table 5). 745 S
& 7H A sk s g ARl S
= I ARFEL 89514 1 (F=37.69,
1A|517]0f] A3etA S HS5H7] iAo
shelsl 2 At 3924 9] S22k (tolerance)
.87~0.95, E-AFHZ}2]S~(Variation Inflation Factor,
LO5~1.142 7]2A] 10 FA] o} FJH =
= 7 gEpade) BAE Q9 B4l
=23 =gl thgt %52 Durbin-watson
702 27 Ako] 919ithTable 5).
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Table 4, Correlation among Nurse Image, Uniform Satisfaction and Nursing Professionalism (N=128)

NUrse Nursing professionalism : Uniform satisfaction :
s e S S e g Sl Al Fodo

rp) r(p) r(p) rp) rp) rp) rp) rp) rlp)

Nurse image 1

Ertj):‘zzsgionalism : Enlf=1E0) 1

Self concept 62(<.,001) .95(<.001) 1

Social cognition 36(<.001) .68(<.001) 49(<.001)

Unique of nursing 34(<.001) .B65(<.001) 51(<.001) 24(006) 1

Uniform satisfaction : 21(.017) 40(<.001) 41(<.001) 28(002)  14(126) 1

Symbolic factor 20(.026) .38(<.001) 40(<.001) 27(002)  14(119) 95(<.001) 1

Aesthetic factor 20(028) 35(<.001) 37(<.001) 23009  .11(220) 90(<.001) .73(<.001) 1

Functional factor 01(937) .27( .006) 27(002) 21(019)  12(173) 70(<.001) 72(<.001) 54(<.001) 1
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oe] HEALAT| 7P FFL NAE WS =TS ALgole] YRS FRI BAL FE 3
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Qe kS Al o X (g =32)0] 1o, T g2 7tE o vt IEAEAY ZA =75 S| 1tad)
st dele] 5707k HUE ol Aol vig) nmy sl DB HEL TS 2T ATE 5H HER B
H3h ped, AF L AQle) Agh FH ozt A Alslo] vlams) BS ), AFASS AV 1E
op=.18)F o] Welo] tEARAPES Mst=  AIS tAFCR 3 Lim3} Jo[12]9] A, Han[15]9] A
A4 E2 13.3%0] Qlrh(Table 5). T A E A S HHOR T Lim §[519 AR
oh o WA ehon, QS AEE ta
Table 5, Influencing Factors on Nursing Professionalism (N=128)
Nursing professionalism :
Variables Total Self concept Social cognition Unique of nursing
t t t t
B SE B SE SE B SE
) £ b b
295 028 3.31 553
(constant) 1483 502 - (004) 096 342 (780) 588 177 (001) 792 143 (<.001)
. 799 824 3.85 3.89
Nurse image 021 003 053 (<.001) 015 002 053 (<.001) 0.04 001 032 (<.001) 0.03 001 032 (<.001)
Uniform  satisfaction : 296 3.48 253
symbolic factors 026 009 020 (004) 018 006 021 (003) 008 003 021 (013)
Motivation apititude score
1 21
of high school persuationT 453 129 025 85 3.16 088 026 3.60 = = = = 073 034 018 19
(,001) (<.001) (.034)
(ref=Rate of employ)
Motivation of nursing
232 287
e 1 . .
402 174 017 40 11 21 - - - - - - - -
by apititude 0 74 0, (022) 340 118 0. (005)

(ref=Rate of employ)

R?= 495, Adjusted R*= 479

R?=517, Adiusted R*= 501

R?= 173 Adjusted R?= 160 R?= 147djusted R*= 133

Tdummy variable; ref, =reference,
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