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Abstract

Purpose : This study was to conducted to analyze the effects of emotional intelligence, Grit and communication
competence on major satisfaction of nursing students. Methods : The participants were 157 nursing students in
G city. The study period was from November 6 to November 13, 2020. Data were collected with a structured
questionnaire. The data were analyzed with IBM SPSS statistics 21.0 program using t-test, ANOVA, Scheffe,
Pearson correlation, and multiple regression. Results : There was a statistically significant positive correlation
between emotional intelligence, grit, communication competence and major satisfaction. According to the results
of this study, the factors of Communication Competence(g = .58, p<.001) and Motivation for applying nursing
: Aptitude(g = .16, p =.008), Motivation for applying nursing : Belief(8 =.16, p =.008) had the positive impact
on the Major Satisfaction level of nursing students. These factors explained 57.0% of the variance in student
major satisfaction. Conclusion : Thus, it is necessary to improve nursing students’ communication competence

should be developed to improve major satisfaction of nursing students.

Key words : Communication, Emotional intelligence, Grit, Nursing student, Personal satisfaction
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H(50.3%), 22 Y 36%(22.9%), 7t5 2]
(11.5%), AFAZFS AL 9H(5.7%), BNL)7FE AL 37(1.9%)
solglon], 7]ek= 127%(7.6%)°] QIthTable 1).

25 187

Table 1, General Characteristics of Participants (N=157)
Variables Categories N(%) M-+SD
Gender Female 140(89.2)
Male 17(10.8)
Age(yr) < 21 92(58.6) 24.43+6.61
22<X<26 33(21.0)
>27 32(20.4)
Motivation ~ Employment rate 67(42.7)
for applying  Aptitudes 32(20.4)
nursing Others solicitation 20(12.7)
Belief 17(10.8)
Volunteer job 15(9.6)
Admission scores 6(3.8)
Join a club Yes 34(21.7)
No 123(78.3)
Religion None 120(76.4)
Protestant 29(18.5)
Catholic 6(3.8)
Buddhism 2(1.3)
Grade Point <19 4(2.5)
Average 20-29 24(15.3)
3.0-39 111(70.7)
>40 18(11.5)
Desired University hospital 79(50.9)
course Secondary hospital 36(22.9)
Government
employment 18(11.6)
Industry nurse 9(5.7)
Foreign nurse 3(1,
Other 12(7 6

2. TAARe] ZHMZ|L. 8] QALAELS gl AT

Table 2, Degree of Emotional Intelligence, Girit,

Communication Competence, and Major Satisfaction (N=157)

Variables M+SD Min  Max

Emotional Intelligence 493+1.18 200 700
Grit 330+057 200 5,00
387064 200 500
396+064 144 500

Communication Competence
Major Satisfaction

EXo] w2 FPAIE, 18] OUMAEL

a2
H
o

=
s AR folT A
Aow vt oA
° 5 A UENE
=3.15, p=.010)] ITJ-B} B0l z}o] 7} 23t} scheffe
o) AR A3}, 214 olake] AL FEEL 274
olAfo] o ataBselnth B et AEREE
= t5sk b5 7|(F=4.73, p<.001), Fo}g] &5
SE(t=241, p=.017), SFYAAF=3.19, p=.025)]
wet golg 2o} Uik st ek 4lgo] 9l
of Zrashato] X Qs stgol Aol we} 7kE
shao] A Qe StET HEVHES o Aom
U,

)]
N

=
o

4, 7¥SrshA] 7Rz, O8] oAAE =yt
ABUSE 202l A
HAAE AFUEREE ALEEEC=T2, p
<.001), #HJA5(r=.48, p<.001), 15 (r=.40, p

<0017} o5t Fe] AHuATE Qe Aew et
Ut X AE ST AR 5(r=.61, p<.001), 12
(r=47, p<.00D)°] oI5t o AT AL
288 AR Sr=.28, p<.001)T} EAZHoE G
T g ABBAE HEFHTKTable 4).
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Table 3, Differences in Emotional intelligence, Grit, Communication Competence, and Major Satisfaction by General Characteristics

(N=157)
. . Emotional Intelligence Communication Major satisfaction
Variables Categories Competence
M=+SD t/F(p) M=+SD t/F(p) M=SD t/F(p) M=SD t/F(p)
Gender Female 492+119 043 330+058 -019 390+065 175 398+059 (004
Male 505+115 (669) 332+052 (851) 361+053 (082) 376+096 (362
Agelyr) < 21 514+108 3.33+0.56 403+056° 913  4.04+055
22 <X<26 471£122 (éo;g) 329+048 (%gj) 376+053° (<.001) 380+073 (.11'3;)
>27 455+130 322+0.71 351+080° a>b  388+077
Motivation  Employment rate 474+118 3.34+059 3.71+063 3.79+0.63
for applying  Aptitudes 528+112 3.35+051 4.07+047 4.28+056
UISNG  Others solicitation 536092 201  328+053 084 406059 315 3834052 /0
Belief 505+140 (056) 306+035 (525 415+071  (010) 434+059° (Z'S?)
Volunteer job 439+128 3254079 3.62+0.75 3914073
Admission scores  4.81+0.65 347+0.75 3.76+0.68 3.60+0.65°
Join a club Yes 516+108 126 344+063 163 401+062 142 419+065 241
No 487+120 (211) 326+055 (105 383+065 (158) 390+063 (017)
Religion None 491£118 3.33+0.56 3.88+0.62 3.93+059
Protestant 490+128 3 317+055 151 382+074 08 4.05+0.88 45
Catholic 536+084 (783) 353+087 (214) 388+080 (971) 412+044 (719
Buddhism 5.35+0.05 2.75+0.11 3.93+0.00 3.81+028
Grade <19 483+2 11 317+097 3.75+087 3.75+0.90
Paint 2.0-29 479+104 316 337+067 096 369+069 211  379+069 319
Average 3439 484+117 (063)" 3264052 (414 386+062 (101) 394+062  (025)
>40 5.68+1,04 3.48+0.65 418+061 4.36+050
Desired University hospital ~ 5.00+1 31 3.29+0.63 3.99+0.70 4.06+0.64
course Secondary hospital 4.58+0.98 3.38+0.65 3.76+059 3.99+0.59
Sniﬁ);gzx 5264103 122 3214034 059 3804051 157 3814050 206
(.301) (711) (172) (073)
Industry nurse 531+095 341+037 3.93+0.48 3.94+057
Foreign nurse 4944143 295+0.39 3,58+0.68 316+1.55
Other 474+108 3.30+057 354+053 367+0.62
Tlevenel| SEMO| S| 2ot o|2M A
a,b : scheffe's post-Hoc test
Table 4, Correlation among Variables
Emotional Intelligence Grit Communication Competence Major Satisfaction
ro)
Emotional Intelligence 1 28(<.,001) 61(<.001) 48(<.001)
Grit 1 47(<.001) 40(<.001)
Communication Competence 1 72(<.001)

Major Satisfaction

1




5. ZFECisHle] AR Xl &9l B AT At ARt AN 7d B F
T 4BHOR Frholge] £ vehich ol 7
tabate] ApuEse] fiet 7hsetnt APEy],  EElg 28hde qiatoR Fd =1E ALgdt
SHIAA, Bole BE F, TS, 13, oAke Changdt Do[23]9] AtolAel 49183} vl %
599 9F H=s EAT A= <Table 5>9F ojn, 3, 434S thit o= £AKRH Oh%} Lee[24]9]
ok oo A4 AA A ARk =S dAS 4 TFolA el 5278 Hoh WA ekt A s A
¥} Durbin-Watson®] 52 2.03= 20f| 7p7h9] b= 23t BRele) e skl Al e =dst
ko] A7 gl Ao SISk o B4 o A3 ABHT 4L 28T 5 Yk SYo=
S AT A AR 046~0.94% 0.10]%4°] [7] YA FAA vt diJBAE A ==
9l.o.v], EAFBAIAK(Variance Inflation Factor, VIFY=  ZF&tjaHiolA] AAlGol ElQlo] 7S ols)sh
1.06~2.162 100]5}9] gto g Syuss I uss o 2ol 2 4 Uil mebd S T el
AAS itk 2449 tadiehy o] Ao SHY ] A sl = T AolEhal A E=
FHFL vjA e 8919 FARPL BAHOR fofFt  HEL FAHOR Blsly] AT FHATI} Was)
Ao vehgon, JAaEEEE=58 p< 00N Ak
sk A d57] F FFEC] =obAl BIsiA F Song} Chae[8]9] A--ollA A4 e 4, FiL,
o]l GrolA(g =16, p=008)9F TFEAL] ThE AW ATUEE, St ¢ BF Ho] L AHo| wet Zfo|
(8 =.16, p=.008)2 AFZLeof] FAZA = {23t 7F e AR yEpon 7 dAtoA= Aol wt
PFL UAE Ao vEdon,  HUES 57% o gAXsol ol Byrk. rEEHe] dalo] uf
FHEHF=18.25, p<.001). & AAsY AolE Flsk= A7 F5skaL, o
T AT} Aolstel Ztmdste] Auky E40) u}
2 44Ase oS Felsh] ofisich FAAS
V. =9 o choFet Aol A ZpAlT Ehele] AL ol EEta
Al S 28 9 gt SET)OR A9l
2 At Ege e A, I8, ArkaE SAo] HhdEo] Aol it AT AaE 7] of
e, ABNEEe] YEol ol W ko] WAS T ik Bot spxwt Ao mE 1A J=
ofeti, AFWEES v GFL Ak 9 B AT 5 Ui WALl BRY AOR el
8 Al=s et webA ZFETfEhge] Aol mE A %0 Kol 7k
Table 5, Factors Affecting on Major Satisfaction in Nursing Students
Variables B SIE ¢ t p
(constant) 1.03 25 409 <001
Emotional intelligence .04 04 07 98 329
Grit 13 07 12 190 .060
Communication Competence 58 08 58 7.50 < .001
Motivation for applying nursing : Aptitude " 26 10 16 267 008
Motivation for applying nursing : Belief & 12 16 268 008

R°=60 , Adj, R°= 57, F=1825 p< 001, VIF=106~2.16, Durbin-Watson=203

TDummy variables reference-Motivation for applying nursing : Employment rate
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