[SNR VIR 7HS KT X| M6 A5 20224 3 ISSN(Print) 2586-2057 - ISSN(Online) 2671-5686
The Journal of Korean Nursing Research Vol, 6, No. 1, 55—65, March 2022 https://doi,org/10.34089/jknr.2022.6.1,55

HA7e A9 o7 39 go| TSt vz 9%

Effects of Work Environment and Competency on Community Health

Practitioners’ Job Satisfaction

Seon Hye, Lee' - Gye Soon, Son” - Hye Kyung, Kwon® - Min Kyung, Kim® - Jung Ae, Lee'

]Gyeangsang National University, Associate Professor
’Public health center of Geochang County, Community Health Practitioner
'Public health center of Jinju City, Community Health Practitioner
‘Kyungbok University, Professor

Abstract

Purpose : The purpose of this study was to understand the effects of work environment and competency on
community health practitioners’ job satisfaction. Methods : This survey was performed with a structured
questionnaire, and community health practitioners were 202. Factor analysis, descriptive statistics, t-test,
ANOVA, Pearson correlation coefficient, and hierarchial regression analysis using SPSS 22.0 were performed to
analyze. Results : As a result, job satisfaction were positively correlates with job competency(r=.38, p<.001),
community competency(r =.38, p<.001), negatively correlates with stress of work environment(r =-.38, p<.001)
and insignificantly correlates with improvement of work environment(r =-.05, p =.447). Job competency(f = .28,
p<.001), stress of work environment( =-.31, p<.001), and community competency(B =.19, p=.004) explains
28%(Adj. R*= .28, F=27.34, p<.001) of the job satisfaction. Conclusion : In order to improve job satisfaction,
we should be paid attention to improve job competency at the individual level and reduce stress of work
environment at the organizational level. Also, we needed to develop community competency at the community

level where it was located in the primary health care post.
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O EALTTE
L a2
£ P BAUR dgerdel Arnss, 2
F3AT 3 ko] BAE shershy] glak AeA 4
BEA ARG T}

ol it
G-Power 3.19 Z2I9Z o] &sto] 4HE35Hglow 3
AEAS fIt &3a71(12) .15, f+e+F(a err prob)
.05, A& = (Power) .95, 9= 4>(Number of predictors)
137 & oF3lS off #4189 o= eheheS 11Esto]
21355 wjRste] FHo] B 11EE ALt

20828 1% BAYFOR Sock
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) AR HLEE (Job satisfaction)
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A3 A 2. Tl ARalaE, 2esky o 4=
L oVdAre] Yukd EA Aol A, IRSR(EE 2, THA)
AFANT, AGAE]) Hew <Table 2>9F At 53
A7 Are]l b B4 <Table 1>2 ‘oz whEe] HEUEE 2809, TREH AEdA 307
97.0%, 50~59A)> 57.4%, ‘AP 52.0%, ‘= 7}=&1) A, 252 A 3.934, AR ek 3387, X HALS]
SAR 59.2%, 65F OJ3F 584%, ‘FHEE HANE o 334HoR yehdth HRukEe] a49lgee
A 61.7%, QHATAE ‘HE 44.6%, ‘QFAALLL A3 WA A 3.057, A2 22974, LHEA 287H O 2 L}
SR ¢FS 86.1%, HAXEA AR A GALS] FHE ERstet.
‘HE 57.9%7F kS ZFASFAH
Table 1, Difference in Job Satisfaction by Subjects' Demographic Characteristics (N=202)
Variables Categories Number(%) Mean(SD) torF
value(p)
Sex Male 6( 3.0) 2.88(0.65) 0,26
Female 196(97.0) 2.82(0.63) (.798)
<39 47(23.3) 2.85(0.55) 127
Age(years) 40~49 39(19.9) 2.66(0.62) (.283)
50~59 116(57 4) 2.82(0.61)
College 47(24.0) 2.74(0.74) 027
Educational level " University 102(52.0) 2.81(0.52) (.763)
= Master 47(24.0) 2.82(0.60)
. , o i Yes 119(59.2) 2.84(0.57) 0.45
Living with family in weekday
No 82(40.8) 2.80(0.70) (.656)
<6 118(58.4) 2.82(0.60) 097
Position(level) 7 48(23.8) 2.70(0.61) (.381)
8 36(17.8) 2.86(0.58)
. . Jeonnam 63(31.3) 2.85(0.59) 154
tz;;goges:effmm“”'w Chungbuk 124(61.7) 2 74(0.60) (217)
Others 14( 7.0) 3.00(0.61)
High 52(25.7) 2.81(0.67) 0.15
Interest in safety Middle 90(44 6) 2.81(0.53) (.863)
Low 60(29.7) 2.76(0.63)
. . Experienced 28(13.9) 2.75(0.68) -0.69
Experience of accidents ;
Non-experience 174(86.1) 2.83(0.62) (.494)
High® 59(29.2) 3.00(0.55) 6.61
Community safety level Middle” 117(57.9) 2.76(0.59) (.002)
Low® 26(12.9) 2.52(0.63) (a>b, ¢

T missing value involved, (a,b,c) : scheffe's post-Hoc test
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Table 2, Descriptive Analysis of Major Variables (N=202)
Variables Mean(SD) Min~Max
Job satisfaction 2.80(0.59) 1.35~4.40
Internal subdomain 3.05(0.65) 1.50~5.00
External subdomain 2.29(0.63) 1.00~417
General subdomain 2.87(0.84) 1.00~5.00
Work environment
Work environment stress 3.07(0.71) 1.00~4 93
Improvement of work environment 3.93(0.64) 2.00~5.00
Competency
Job competency 3.38(0.52) 1.71~500
Community competency 3.34(0.61) 143~4 86

Table 3, Correlation among the Major Variables

Job satisfaction

Internal factors External factors General factors

Variables
rp)

-38 -30 -41 -36
Work environment stress (<.,OO1) (<.,OO1) (<'.001) (<'.001)

Improvement of work environment -0 O ~14 ~12
(.447) (.871) (.050) (.089)

Job competency 38 A0 24 2
(<.001) (<.001) (.001) (,001)

Community competency 38 30 82 29
(<.001) (<.001) (<.001) (<.001)
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Table 4, Effects of Variables on Job Satisfaction
Predictive variables Model | Model 1 Model Il
B t P B t p B t p
(constant) 1.35 536 <001 238 797 <001 1.89 559 <001
Job competency 38 587 <001 34 BIog, <001 28 434 <.001
Work environment stress -34 -5.59 <001 -.31 -4 94 < 001
Community competency - - 19 2.92 004
Community safety level 03 044 674
Adjusted R® 14 26 28
Flo) 34 41(<.001) 35.44(< .001) 27 34(<.001)
AR? 11 02
F change(p) 30.63(<.001) 8.50(,004)
107~12008 SYHLE 7F g3 Bt V. =9
AT
MR 0] Y o)A Qe =38,1=587,p  HANR AR LT} o] gt
<.00D)o] o3t AaFacloR UEhton(F=3441,  Z=o| uNi A EBHo= slepstuzt Al
p<001), ARTEES] 14%S APtk vy 1o o] YRy, 2y fzEo 2R 22 A
2% 570 TREF AEAA WIS SR BY iS22 AQAE A os) sEER 24
I HRojRB=34, t=553, p<.001), 2REH 2 & Almsigich 2 Anciaate] gRnEe sy by
Ef A =-34, t=-5.59, p<.001)7} 2FREES] °of 2807z HEF GH)EY W2 sEoeh &=
F& uAE aloR YEHTF=354, p<00l). 3 ibE AREE HEX) 2083E wtsiol
g 1) drgge 2y I sl 11%(p<.001)7} 5 LA A Z745E Ak 3.187[22], HAX=E AY
kel 26%S AWslglon foldt FHslHF=  FRYolAl wA FARASL] S A= 3574
30.63, p<.001)= EoAF]eh A GALS] =2] A [7]e2 & AF-EatET FQteh SHARE ARSlEA] &
Aol AGABIQAE MOlS S By e R A9 204302 fARE A0E vl
A QAL QPAE(S =03, t=044, p=674) S-Ol5HA]  th WY EARLG WA BhE AL A EA 6
ofol A9H AT R =28, t=434, p<00D),  ZEANH FEOR ZRIE oIt Wi, BE 3P
2REY AEHAE=-31, t=-494, p<.00D} NS HUFe} chFRt mARANAZ A S ok 5
AFS] ATH(B =.19, t=2.92, p=.004)°] +JFt FF8 = B A AR7EY JdFAA, RS Ee
Qle 2 e O m(F=27.34, p<.001), & 1I°]| ]3] A ALsl o] A A AAS] Aoz AFutErErE W
2%(p= 0047t Z7keto] 28%2 Melglon] felgt el Ao ReNORT. $Y HEUolE A
FRSIRHF=8.50, p=.004)= HofFqley. B A W7 2 A2 A7 Aredes L A
GERAL AR A oAE o] o] £S4E, o 2Esha glof XA, A E4o] g
DREA AEY AL L4 AUREEs o 5 o £ ALt 9 BAR AR
OS2 YRRt o] dtof ofdt Aup= Kok H|E & koA
£ ARgEse] ogk Ao 2ol gglot Ay
AFSIANAE T A 2o uFE ZJo|& HojFT 9]
of ofof thgt H5AQl vhE A57F dagt Jloz At
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