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Abstract

Purpose : This study aimed to investigate the effects of academic stress, ego-resilience, and grit on the
perceptions of the nursing profession among nursing students who have undergone clinical training following the
COVID-19 pandemic outbreak. Method : Employing a descriptive research design, data were collected from 177
nursing students across three universities in City C, Gyengsangnam-do between October 11 and October 17,
2022. The gathered data were analyzed using IBM SPSS/WIN 21.0. Results : The factors significantly
influencing participants’ perceptions of the nursing profession included ego-resilience (B =.404), being a junior
student (8 =.206), and the intention to work as a nursing practitioner in a hospital setting upon graduation (8
=.192), The combined explanatory power of these variables was 37.2% (F=9.01, p<.001, R*= 418, Adj. R’
=.372). Conclusion : The findings underscore the importance of fostering ego-resilience and enhancing
understanding of the nursing profession through a systematic curriculum in the post-COVID-19 era. Establishing
an accurate perception of the nursing profession will aid nursing students in improving their professional

competency and commitment.
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Table 1, General Characteristics of Participants (N=177)
Characteristics Categories n % Mean+SD Range
Gender Male 28 158
Female 149 842
Age 22years 56 316 2513+6.26 22-55
23years 52 294
24years or older 69 390
School year Junior 95 53.7
Senior 82 46.3
Religion Yes 54 30,5
No 123 69.5
Personality traits Extrovert 32 181
Mixed 99 559
Introvert 46 26.0
Interpersonal relationship Good 108 61.0
Neutral 69 39.0
Perceived health status Good 96 542
Neutral or Bad 81 458
Average grade for the previous <35 64 36.2
semester 35~40 74 418
=40 39 220
Aptitude or interest in a major Yes 58 328
No 119 67.2
Presence of nurse among family Yes 54 305
No 123 69.5
Desired place for job Hospital 135 76.3
Public health 23 13.0
Other 19 107
Major satisfaction Satisfied 86 48.6
Neutral or Dissatisfied 91 514
Clinical practice satisfaction Satisfied 83 469
Neutral or Dissatisfied 94 53.1
Experience of COVID-19 infection Yes 102 576
No 75 42 4
Change of impression about nurses  Positive 168 949
during COVID-19 pandemic Negative 9 51
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Table 2, Academic Stress, Ego-Resilience, Grit and Views on Nursing Profession (N=177)
Variables n Mean+SD Range Min Max
Academic stress
Grade 5 3.86+1.08 1.00 6.00
Class-taking 2.68+0.96 1-6 1.00 6.00
Studying 3.568+0.99 1.00 6.00
Total 15 3.37+£0.82
Ego-resilience
Positive thinking 10 3.97+052 220 5.00
Emotion regulation 10 3.75+0.64 g 150 5,00
Goal-orienting 6 3.58+0.68 1.67 5.00
Communication 6 412+055 217 5.00
Total 32 3.86+0.41
Grit
Consistency of interest 2.88+0.60 15 133 467
Perseverance of effort 3.46+0.60 183 483
Total 12 317+047
Views on nursing profession
Self-concept of the profession 9 408+047 213 5.00
Social awareness 8 3.55+0.59 250 5,00
Professionalism of nursing 4 428+0.55 i1=5 250 5,00
The roles of nursing service S 416+0,62 233 5.00
Originality of nursing 2 3.59+0.77 1.50 5,00
Total 26 3.92+044
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Table 3, Differences of Academic Stress, Ego-Resilience, Grit, and Views on Nursing Profession by General Characteristics of

Participants (N=177)
" ) Academic stress Ego-resilience CGrit Views on nursing profession
Characteristics Categories
Mean+SD torF p MeantSD torF p Mean+tSD torF p Mean+SD torF p
Gender Male 320+095 -124 217 379+045 -088 381 316+046 -007 948 392+050 000 998
Female 3.40+0,79 3.87+0.41 3.17+047 3.92+042
Age 22 years® 348+084 215 120 391+043 185 161 320£050 024 785 409+042 711 001
23 years” 347+0.80 3.90+0.39 3.13+043 3.88+0.34 a>bc*
24 years or older® 3214081 3.78+0.41 3.18+0.48 3.81+047
School year Junior 354+087 295 004 381+043 -151 134 315+045 -047 638 398+045 198 049
Senior 3.18+073 391£0.39 3.19+0.49 3.85+0.41
Religion Yes 343+092 064 524 374+042 -260 010 312+040 -109 279 384+040 -171 090
No 3.35+0.78 3.91+0.40 3.19+0,50 3.96+0.45
Personality traits Extrovert® 3.19+087 233 100 399+036 487 009 334+050 294 056 406+042 340 036
Mixed” 3.33+823 3.88+0.41 a>c* 3,15+046 393043 a>c*
Introvert® 358+075 371£043 3.09+045 3.09+0.47
Interpersonal Good 326+082 -231 022 396+037 432 <001 323048 227 025 400+044 313 002
relationship Neutral 3.55+0.80 3.70+0.42 3.07+0.45 3.80+0.41
Perceived health Good 322+080 -264 009 393+039 245 015 320+046 092 360 398+046 190 059
status Neutral or Bad 355+0.82 377+£043 3.13+0.48 3.86+0.39
Average grade <35 350+£085 297 054 382+040 189 154 315+044 074 478 390+042 039 675
for the previous  35~40 3.40+0.77 3.83+0.42 3.15+047 391+0.44
semester =40 3.10+0.82 3.97+0.41 3.25+052 3.98+0.47
Aptitude or Yes 330+072 -081 421 394+036 186 065 324+043 149 137 402+043 218 081
interest in a major No 340+087 3.82+048 3.13+048 3.87+043

*Scheffe test

(Table continued)
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Table 3, (continued)

- . Academic stress Ego-resilience Grit Views on nursing profession
Characteristics Categories
Mean+SD torF p MeantSD torF p Mean+tSD torF p Mean+SD torF p

Presence of nurse Yes 332+£083 -058 563 387£038 026 796 322+t052 100 319 392+049 006 953
among family No 3.39+0.82 3.85+0.43 3.15+0.45 3.92+0.41
Desired place Hospital® 332+£078 142 244 392+038 781 001 320+£045 183 164 399+039 1058 <001
for job Public health”  351+0 84 358+047 a>b* 300+051 356+051 ac>b

Other® 3.61+1,06 3.74+042 3.15+0,51 3.89+0.45
Major satisfaction Satisfied 305+073 -544 <001 401+035 504 <001 335+044 539 <001 408+041 484 <001

Neutral or 367+0.79 3.71£0.41 3.00+0.44 3.78+0.41

Dissatisfied
Clinical practice Satisfied 315+£076 -342 <001 400+£031 454 <001 333+£041 456 <001 410+£040 537 <001
satisfaction Neutral or 3.56+0.83 3.73+045 303+0.47 377+0.41

Dissatisfied
Experience of Yes 332+078 -105 294 386+040 028 779 320+t046 111 268 392+045 -012 905
COVID-19 infection No 3.45+087 3.85+0.43 3.12+0.48 3.93+0.42
Change in impression  Positive 335082 -147 142 387040 260 010 3.18+046 179 076 394+042 194 054
about nurse during )

Negative 3.76+0.81 351+052 2.90+0,62 3.65+0.64

COVID-19 pandemic
*Scheffe test

4. SIAEHA AofelEA JEint ZsARAlTe] AR ) nx GRS BA5ls] 9lste] 914
AEEA| 2 3| AEAS AAIsHTE 354 A Durbin-Watson
W 2252 20f| Fske] ARSI A7) AFS @l
SAAEH A= IS HERHr=-.17, p=.021)3} & a1, FASHA = 043~0.9302 H5F 0.1 o]A4fo|gle
2 AA7E 99 ], B A AFX| 4~(Variance Inflation Factor, VIF)&= 1.12
Aoferel g e B AR Tr=53, p< 00T HH  ~23302 10& YA ghol MFET hEFA4el 2
ABRAE YA, THALEH 2=-50, p< 00Dt AL e slshert
B A} glgich 2EAER T GFL v]AE 291L shetats] 9]
2R BEALNPC=42, p<00DT FH AT 3, 1A AN E ATAEIHE 4L, 25 9]
AL QU BALEH A =-43, p< 0019t FH AL SI2E 2, AoprEd, 1S Tt
AR, Aotk A (=65, p< 00T FH AP = 9AF 3|FEALS ATt
A7t S1%iekTable 4) 2 1o A ATR12209 2 Aol Luka
4 % PEARAT G5k 2olF mel A, 3
5. TRl 7 AEAlT] Xl ofgkas] d, 47, dileA, Azl gk A4 i S, 3
2R P, AT UBE, YPAS NS T
Wl shgaEds, Aol A, Tgle] 7k ok UbE 54 % AYS Al PEHS T4 o
Table 4, Correlation between academic stress, grit, ego-resilience, views on nursing profession (N=177)
Views on nursing profession Academic stress Ego-resilience
r(p) r(p) r(p)
Academic stress -17(.021) 1
Ego-resilience .53(<.001) -.50(<.001) 1

Grit 42(< 001) - 43(< .001) 65(<.001)
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o] W= Hgfste] FQlskelel 1 Aat 45hd o] Bls|
A 35A(8=.190, p=.006)°], B 5 FeE7t T2
Aol HslA Y PYEEANB =271, p=.003)
Ql %2k 7IEHp =194, p=.026)31 B¢-7h A=
RHEE7E HEol A W Aol HlEiA w2(8=
196, p=.020) 797} PEAEE TS sk o

4
@ olEaclom byt 3 T8 Fert 3

tHF=6.26, p<.001).

8 ud

W 204 e AR AW} G
aholaEd s, AobereA, 13
A7} 45hd o] v]s)4 3818 =.206, p=.001)°],
5 et TR0l Aol ulsiq WY A
AHB=.192, p=025)) 7%, el Aol
404, p<001)0] ZHEALATS A3t Fofat
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AR & o 2ahe aolo@ el T oke 38}
W, B 2 el WY QAEEAPS A ol
ot mdlo] Amge 372%% mdl 1o v|3| 14.4%
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tHF=9.01, p<.001)(Table 5).
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Table 5, Influencing factors on views of nursing profession of participants (N=177)
Model 1 Model 2
B *SE V4 t p B *SE Vi t e

(Constant) 3.479 164 21.16 .000 1445 416 3.47 001
Age -.006 005 -082 117 243 -003 005 -.036 - 56 578
School year (ref, =Senior)

Junior 165 060 190 277 006 179 055 206 324 .001
Personality traits (ref, =Introvert)

Extrovert 101 099 090 1.02 308 073 090 064 81 420

Mixed 054 071 061 75 454 030 065 034 46 647
Interpersonal relationship (ref, =Neutral)

Good 090 065 101 138 169 022 060 024 36 720
Aptitude or interest in a major (ref, =No)

Yes 030 065 032 46 648 026 059 028 43 666
Desired place for job (ref. =Public health)

Hospital 277 093 271 298 .003 196 086 192 227 025

Other 272 121 194 224 026 215 11 153 194 054
Major satisfaction (ref, =Neutral or dissatisfied)

Satisfied 130 075 150 174 085 065 071 075 91 363
Clinical practice satisfaction (ref, =Neutral or dissatisfied)

Satisfied a7 073 196 235 020 126 066 145 190 059

Academic stress
Ego-resilience

Grit

Adj.R® 230

R 274
AR? -

o) 6.26(< 001)
AF(p) -

058 040 109 144 153
426 096 404 443 <001
092 078 099 118 239

372

418

144

9.01(<.001)

13.46(< .001)

Durbin-Watson=2 25, VIF=112-2 33, Tolerance =0.43-093
*SE: Standard Error
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