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Abstract

Purpose : This study aimed to provide foundational insights into various issues related to work-life balance by
analyzing interview data on how nurses perceive this concept. Methods : Conducted as a descriptive exploratory
research, data were collected from 80 nurses in Seoul and Gyeonggi Province from August 1 to September 20,
2023. Results : Applying content analysis, the study identified four domains, twelve categories, and twenty-two
meaningful statements, shedding light on nurses' perceptions of work-life balance. Conclusion : This research
contributes to understanding nurses' awareness of work-life balance and can serve as foundational data for im-

proving hospital organizational culture to enhance nurses' work-life balance.
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Table 1, Ganeral Characteristics (N=80)
Characteristics Categories N %
Woman 62 775
Sex
Man 18 225
20s~30s 56 70.0
Age
31s~40s 24 30,0
Certified tertiary hospital 48 60.0
General hospital 14 175
Job .
Hospital 14 175
Government office 4 50
Ward 27 338
Operating room 25 312
Intensive care unit 14 175
Working department Administration office 6 7.5
Government office 4 50
Emergency room 2 25
Infection Control Office 2 25
Satisfied 29 36.3
Commonly 27 337
Life satisfaction Ungratified 16 200
Well-content 6 75
Be not satisfied at all 2 25
There are many times 58 725
Have you ever heard of Warlabel? Once or twice 20 250
Be not in 2 25
H hed f e bal ated Once or twice 38 475
- n
ave you searched for work-life bala c?e relate There are many fimes o4 30,0
content on the Internet or other materials? )
Be not in 18 225
From friends €5 437
Watching newspapers, magazines, and TV 25 313
Where do you usually get your knowledge of .
Nurse life 14 175
Warlabel?
From my parents 4 50
Watching movies and videos 2 25
Table 2, Definition of work-life balance (N=280)
Characteristics Significant statements N %
) ) ) Improving quality of life 58 725
Improving quality of life )
Spare time 8 100
Job efficiency Proper work intensity 8 100
Physical and mental health In control of the mind 6 75

* repeated answer
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Table 3, Factors Contributing to an Increase in Work-Life Balance for Nurses (N=80)
Characteristics Significant statements N %
Creating a positive in-house Good working environment 42 525
culture Regular work 10 125
: o Rest 14 175
Personal leisure activities
Hobbies 6 75
Individual performance
P Salary increase 8 100
assessment
* repeated answer
Table 4, Factors Contributing to a Decrease in Work-Life Balance for Nurses (N=80)
Characteristics Significant statements N %
High work intensity 28 350
Deteriorating in-house Overtime 22 275
working environment Low salary 16 20.0
Lack of manpower 50
i . Absence of holidays 75
Absence of personal leisure activities i
Absence of hobbies 5.0
* repeated answer
Table 5, Factors to Improve Work-Life Balance for Nurses (N=80)
Characteristics Significant statements N %
Improvement of work environment 36 450
Improvement of
P V . Recruitment of specialized personnel 14 175
organizational culture
Salary increase 12 15.0
Hobbies 8 10,0
Enough rest
Rest 4 50
Self development Study a related degree 4 50
Government cooperation Establishment of related regulations 2 25

*repeated answer
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