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Abstract

Purpose : This descriptive study aims to identify the influencing factors of happiness, self-leadership, and the
nursing organizational culture type of nurses on innovative behavior. Methods : Data were collected from 204
nurses working in 5 hospitals with more than 100 beds in G Metropolitan City from August 15-30, 2022. Data
were analyzed though descriptive statistics, t-tests, ANOVA, Pearson’s correlation, and multiple regression analy-
sis using the SPSS WIN 26.0 program. Results : A statistically significant difference was found in innovative
behavior according to the participants' marital status (t= —2.12, p<.05), religion (t=1.98, p<.05), education
level (F=28.79, p<.001), total clinical experience (t= —2.13, p<.05), length of work with the current nursing
unit manager (t= —2.29, p<.05), work type (t=3.76, p<.001), and satisfaction with the nursing job (F=12.10,
p<.001). For innovative behavior of the participants, positive correlations were shown in the order of in-
novation-oriented culture (r=.55, p<.001), self-leadership (r=.54, p<.001), happiness (r=.48, p<.001),
work-oriented culture (r=.40, p<.001), relationship-oriented culture (r=.31, p<.001) and hierarchy-oriented
culture (r=.27, p<.001). The factors influencing nurses’ innovative behavior were innovation-oriented culture
(B =.36, p<.001), self-leadership (8 =.26, p<.001), hierarchical culture (8 =.16, p<.01), happiness (8 =.14, p
<.05), work-oriented culture (g =.14, p<.05), and work type (B =.13, p<.01). These factors showed a 50.9%
explanatory power for nurses’ innovative behavior. Conclusion : Therefore, improving the innovative behavior of
nurses requires an environment where they can enhance happiness and learn leadership through programs tailored

to individual characteristics. Additionally, forming a systematic organizational culture is essential.
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840}0:1 204‘:'4 AEAE st on, B 34
o] F 20475 HFEA o AME-SRlch
3. A

1) 353

Hills®} Argyle [17]°] 7H9HsH
(The Oxford Happiness Questionnaire, OHQ)ZE- Choi
[18]7} gh=rol& WQFstal Ahn [19]0] =1 7]—§/\]-0ﬂ
A A Bt = ARSI o] Bt &
2083}o 2 oA Q] 107] &3, WAl 127 &3,
A7 2ARQl 77 Baolth. 2 B A 13
ATk 1ol A o Iy 4374 9] Likert 47 2
2 2gEn, Q47 5945 PRito] £88 o
v gkl Ahn [19]9] o4 Cronbach’s ¢ =.92%2
o 2 ¢Lo] A Cronbach’s ¢ =.92¢IT}.

SAVE PERAL

Zi'

2) A=zv i

Manz [20]7} 7HFSEIL Kim [21]0] 427 - 29kt A
Tagd] 2AETLE ALt o] El & 187
nalo g 77| 37 23, 2s|d 37 5 BEn
A 37 B A7 RA 3 e A 3 R
3, AR AbT 37 Bttt 7 Bre HE 19

A okeb 185 ‘v 21y 5H7FA] Likert 57 2
E2 2456, Y57t 225 Arenyel
= AL oujglt} Kim [21]9] ¢l A] Cronbach’s

=83, & Lo AL Cronbach’s ¢ =.86°]%IT}.

3) 252 E3} 53
Han [22]0] A 152428 2718 A18519
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T} Han [22]9] A-o]A] Cronbach's = ¥A A =3t
84, FAIR 3t .83, YA A GFES} 66, AF-AF
3} 6301, = Aol 48] Cronbach's o= A X3
=3} 84, FAIA| I} .82, AR FEIL T8, TR
Fs} 7490

A

4) FAPF

Kleysen®} Street [23]7} 7§st 7fele] HAlPE=
Z(Individual Innovative Behavior)E Kim [24]0] WSt
gt S ARESIAITE o] e T MEYTOR 7
Bare s 294 2ok 18ol4 uhe 19T 63
bAe] Likert 68 HER 2450, 457} 5252
NHE HEoh 232 ofujde. & w7e) A
A2 == Cronbach's ¢ =.95, Kim [24]2] 310 A
Z|T== Cronbach's ¢=.95%21 X o=
Cronbach's @ =.94%t}.
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(1339), LEAEE st 0] 0.1%(41H= B 5 o] 338104780 ATk, HE XK £}
Table 1, General Characteristics (N=204)
Characteristics Categories n(%) M+SD
Male 73.4)
Gender
Female 197(96 .6)
<30 93(45.6) 3131+7.12
Age (yrs) ' '
>30 111(54 4) (vears)
) Unmarried 128(62.7)
Marital status )
Married 76(37.3)
» Yes 71(34.8)
Religion
No 133(65.2)
Associate degree 56(27 5)
Education level Bachelor's degree 141(69.1)
Graduate degree 7(3.4)
. . <10 147(72 1) 7131576
Total clinical experience (yrs) ’ .
>10 57(27.9) (vears)
Length of work with the current nursing unit <3 141(69.1) 272+323
manager (yrs) >3 63(30.9) (years)
, Ward 165(80.9)
Working department :
Special department 39(19.1)
Full-time 43(21 1)
Work type ,
Shift work 161(78.9)
<250 52(25 5)
Salary (10,000 won)
>250 152(74 5)
Very satisfied / Satisfied 74(36.3)
Satisfaction with nursing job Moderate 110(53.9)
Dissatisfied 20(9.8)
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Table 2, Descriptive Statistics of Variables (N=204)
Variables M+SD Min~Max
Happiness 277+0.40 1.86~4.00
Self-leadership 3.38+047 194~4 67

Nursing organizational culture type

Innovation-oriented 3.11+£0.62 1.33~467
Relationship-oriented 3.58+0.65 2.00~5.00
Hierarchy-oriented 3.36+047 1.40~4.60
Work-oriented 277055 1.50~4 .50
Innovative behavior 3.14+0.64 1.00~5,00

o2
oft
flo
a
o)
o
bJ
R}

1440, 64%4 o] ol E}(Table z)

3, Y Aol mE Pz Azelohy, 7wz
23} 93 9 SR Kol

=.019), 7+5% ‘{lu_'—E(F—l641 <. 01)01]&1 574]14
o2 §oIg Zfol7} QoUTE. kA EAo] wE Az
e WEYEF-438, p=014), 2EFe(-
247, p=.014), 7t52 WE(F=11.84, p<.001)o] A]
FOJak Zol 7k Uitk UHA E4o] e rEE

=2 v

53} 9828 FARFFRES= 7F5 7] WELE(F=1042,
p<.00D)o A FAHOR FO|5t Zpo|7} QI aL, AT
A4 AF), woutE/marE , BUFE £~0 7 909

=

3 S okeh BAANFESE 1EA HEEF=574,
p=004)0l 4 BAHOR o Zfol7} UUM, AT
A% A e wESe] BuiEnc $o5A &
Srch Qubd] EAo] mHE HAWEe AEoli= -
2.12, p=.035), 2 (t=1.98, p=.049), WS 45(1:_
8.79, p<.001), & QAIAS(t=—2.13, p=.034), &
Sko|me|pet LS 7] 7= —2.29, p= 023), o
FE(t=3.76, p<.001), 7tEZ WEEZF=12.10, p
<.001)o| A ozt 2ke]7F QAU THTable 3).

. TAALY] ezt Mma|gAl 7k A1t 93

o O L 54

9l SARBIE 7t0] AlukubA|

p<.001), i/ﬂxlﬁak%ﬂ{r;ﬁ, p<-001), J&ZHXF’E}%
Hr=231, p<.001), QJAAFFESHr=27, p<.001),
FAFEIHr=.40, p<.001)o} FA A= Fogt 4
HWHAE YEFHTHTable 4).

et 2212 20 719 A7)kl
Sl o, BEA A 4>(Varience Inflation Factor, VIF)&=

BAE g Aoz L}E}Uﬂ:}. E?FP t—testsa} ANOVA
BAo)A FAYE folFt 2ol Bl Anty
B4 Huise Aejste] BAst TR
A At WS T, 7Ee A TSk, BAX RSk Tt

A YA so| S v Y= AoE e
WL, AR FEIHB =36, p<.001), A=ZHA(B
=26, p<.001), YAIRFESHB =.16, p<.01), W=7+
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Table 3, The Differences in General Characteristics among Happiness, Self-leadership, Nursing Organizational Culture Type, and

Innovative Behavior (N=204)
Nursing organizational culture type
Happiness Self-leadership Inngvation— Relaﬁonship— Hiqrarchy— Workuoriented Innovative behavior
- ) oriented oriented oriented
Characteristics ~ Categories
tF tF tF tF t/F t/F tF
M+SD  Schefie ~ M+SD  Scheffe ~ M+SD  Scheffé =~ M+SD  Schefe  M+SD  Schefie ~ M+SD  Scheffe ~ M+SD  Scheffé
(P 2] 2] 2] 2] 2] 2]
G Mde — 278+034 (09 328+047 -0 298+037 -50 3974063 164 349+038 73 082+040 25 305057 -36
ender
Female 277041 (981) 339+047 (547) 312+063 (955 356+064 (102 335+047 (469) 077+056 (807) 314+064 (721)
Age ) <30 275040 -36 3.39+042 20 3056069 -129 3.60+069 52 340+052 1090 273052 -106 310+0656 -76
ge (yrg

>30 277+041 (716) 338+051 (841) 3174056 (198) 340+052 (605 333+042 (279) 281+058 (289) 317+062 (451)
Unmaried 2714038 -257 3838+050 -26 307061 -129 357£066 -24 333+049 -115 272+056 -182 306061 -212
Maried — 286+042 (011) 339+049 (795 319+065 (200) 359+063 (811) 341043 (252 286+054 (071) 326+066 (035)
Yes 286+038 241 344+044 132 310+066 -17  358+070 04 336+043 10 278x051 14 326+050 198

Marital status

Religion . i . .
g No 2724040 (017) 335+048 (187) 312+061 (864 358+062 (970) 336+049 (9200 277+058 (891) 307069 (049
Associate®  2.77+039 - 3361048 438 318:068 - 3.62+064 - 338+045 " 275+063 % 3175070 879
Education level  Bachelor's® 275+040 3374045 abp<c 307061 6544064 - 3354048 2774053 - 307+058 ap<c
. (078) (140) (157) (909) (629)
Graduate”  3.10+0,49 389+059 (014 350+044 4004069 3344040 296+0.39 406+036 (<.001)
Total clinical <10 277+040 24 340045 8§ 308+065 -122 360+067 72 337+050 47 275+058 -72 308+063 213
experience (yrs) >10 2754042 (809) 334+052 (387) 320+055 (225 353+059 (472) 334+037 (637) 282+050 (472 329+064 (034)
Length of work <3 276041 335+047 311065 360+067 330+048 2734053 307+064
with the current -11 -153 -12 128 156 -1.77 229
nursing unit (910) (127) (901) (201) (122) (078) (023)
>3 2774038 346+046 3124058 349+059 328044 287+060 329+060
manager (yrs)
) Wad 2754042 336046 313064 3554063 335+049 281+055 312066
Working Soeci -1.07 138 60 111 -61 1.96 -60
it
department depg et 2857038 (284) 348+048 (169) 306+055 (551) 368+071 (268) 3401038 (544) 262+053 (051) 319+053 (552
ok & Fulime 289+036 236 354+050 247 320+061 113 3504066 -8 333+039 -33 284+046 96 345+056 376
ort e
P Shitt work  273+041  (019) 334+045 (014) 300+063 (259 30+064 (384) 337+049 (708) 275+058 (338 305+063 (<.001)
Salary <250 2754041 -38 333+053 -098 328+058 -45 3464069 -157 8264052 -174 278+0556 19 299+065 -192
(10,000 won) >250  277+040 (708) 340+045 (328) 313+064 (656) 362+063 (118 339+045 (084) 277+055 (847) 319+063 (056)
Very
o satisfied / 296038 1541 3584045 1184 331+062 1042 374+067 574 3324045 287+060 3404063 1210
Satisfaction with @ ' ’ ’ i 42 289 ’
s ob Satisfied ab>c b<a a>b>c a>c (656) (057) a>be
ol Moderate®  2,66+037 (<001) 326+045 (<001) 307057 (<001) 354061 (004 338045 2754052 3024061 (<.001)
Dissatsfied”  2.62+041 3344036 2.65+0,66 3224061 3374063 255+054 2794045

Table 4, Correlation among Happiness, Self-leadership, Nursing Organizational Culture Type, and Innovative Behavior — (N=204)

Nursing organizational culture type

. Happiness Self-leadership  Innovation-  Relationship-  Hierarchy- Work- Innovatl|ve
Variables . ) . . behavior
oriented oriented oriented oriented
o)

Happiness 1
Self-leadership 65 (<.001) 1
Nursing Innovation-oriented 32 (<.001) .34 (<.001) 1
organizational Relationship-oriented .31 (<.001) 36 (<.001) 59 (<.001) 1

Hierarchy-oriented 13 (063) 27 (<.001) .13 (<.001) 32 (<.001) 1
oulture Work-oriented 12 (084) 16 (<.05) 51 (<001) 20 (<01) 19 (<.01) 1
Innovative behavior 48 (<. 001) 54 (<.001) 55 (<,001) 31 (<,001) 27 (<.001) 40 (<,001) 1

(=14, p<.05), AHASFEIHS=.14, p<.05), L5 1A SR Al 5, AAAFE
FH(p=.13, p<.01)7} k3L HAId 5] dFS SHE =A JAESE, d5H0] 2548, dFAF
2= 2Qle g ERIFT &, JAXNFESE = B35 A QAT E, A2 A FdA¥%E 3




1.08
1.03
125
188
196
219
184
126
145

(N=204)
VIF

Tolerance
93
97
80
53
51
46
54
79
69

Jo
113
< 01
147
165
042

<.001

<001
053
004
022

-1.59
2,62
-1.46
1.39
2,05
3.78
497
-1.95
2.88
2.31

13
-07
08
14
26
36
-13
16
14
24 38(p< .001)

SE
33
.08
07
07
AN
.09
07
07
.08
07

-52

21
-10

10
22
.35

37
-13

22
16
531, Adjusted A?= 509, F

very

HZ

shift work)

bachelor's)
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Variables

Table 5, Factors Influencing on Innovative Behavior

Satisfaction with nursing job (reference

Work type (full-time) (reference
satisfied/satisfied)

Education level (reference
Self-leadership
Innovation-oriented
Relationship-oriented
Hierarchy-oriented
Work-oriented

(Constant)
Happiness
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