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Abstract

Purpose : This study was to confirm the mediating effect of person-environment fit between job involvement and
job satisfaction of new nurses of the MZ generation in general hospitals. Methods : The data collection period
for this study was from December 28 to 30, 2023. Data collection was conducted on total 173 MZ generation
new nurses who have worked for more than 6 months in a department that provides direct nursing care to pa-
tients at a general hospital located in G Province and G Metropolitan City. They are 173 nurses who understand
the purpose of this study and agree to participate in the study. Results : There was a significant positive correla-
tion between the participants' job involvement and job satisfaction (r=.80, p<.001) and person-environment fit
(r=.43, p<.001) and job satisfaction was related to person-environment fit (r =.42, p<.001). As a result of ver-
ifying the mediating effect of person-environment fit in the relationship between job immersion and job sat-
isfaction of MZ generation new nurses, it can be determined that it has a significant effect indirectly. Conclusion
: Through this study, it was confirmed that in order to increase the job satisfaction of the MZ generation new
nurses, it was necessary to prepare measures to increase job involvement and person-environment fit, which are

factors that make them in line with the organization's goals and remain in the organization.
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Table 1, General Characteristics of the Participants (N=173)
Characteristics Categories n(%)
20~29 143(82.7)
Agelyr) 30~36 30(17.3)
Male 32(18.5)
Gender Female 141(81.5)
- Single 146(84.4)
Marital status ,
Married 27(15.6)
» Yes 98(56.6)
Religion
No 75(43.4)
Monthly | isfact Unsatisfied( < 200) 2(1.2)
onthly income  satisfaction
(10,000 won) Moderately(200~ < 300) 116(67.1)
Satisfied(>300) 55(31.8)
nd . f T
2" medical institution 44025 4)
o . (<500 bed)
Medical institution size @ e
3" medical institution 129(74.6)
(>500 bed) :

Table 2, Mean Score for Job Involvement, Job Satisfaction and Person-Environment Fit

Variables Mean+SD Min Max
Job involvement 4.03+0.86 2.00 5
Job satisfaction 3.98+0.88 2.50 5
Person-environment fit 3.83+0.39 225 5
Person-organization fit 3.94+0.50 230 5
Person-job fit 3.94+050 2.30 5
Person-supervisor fit 3.66+0.54 2.00 5
Person-colleague fit 3.81+£0.38 2.00 5
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Table 3, Difference of Job Involvement, Job Satisfaction and Person-Environment Fit (N=173)
Job involvement Job satisfaction Person-environment fit
Characteristics ~ Categories p p p
M=+SD t or F M=+SD tor F M=+SD tor F
T (Sonefre) T (Sonefe) T (sehete)
20~29 3.98+0.90 3.96+0.88 3.84+0.40
Al ’ ' 2.2 2 ) ' 7 4 ' '
ge 30~36  428+061 220 98 g0y 07 A8 ggnigg 08 %
Male 405+0.79 400+0.87 3.81+0.34
’ ' 17 4 ' ' 17 7 ' ' 2
Gender Female  402+088 O 804 5974088 O 807 5554049 9P 80
. Single 3.97+0.89 3.95+0.88 3.83+£0.41
Marital status Married 4324059 250 015 4144087 1.11 286 3824029 0.09 927
Yes 4.09+0.89 3.99+0.94 3.89+0.29
Religi ’ ' 112 2 ' ' 27 787 ' ' 2.2 2
elgon No 304+082 2% So6r0s0 O 187 575049 2% 020
isfied® + + +
Monthly Unsaﬂsﬂedb 3.38+0.06 005 3.25+020 001 3.43+0.61 < 001
income Moderately” 417088 548 @<bo) 414+088 710 @<bo) 392+021 1138 @c<b)
satisfaction Satisfied® 3.74+077 ’ 3.65+0.79 ’ 3.64+057 ’
2™ medical
institution
Medical (< 500 bed) 3.80+0.82 3.65+0.88 3.59+0.60
2.08 039 2.85 005 492 <001
institution size 3 medical 411+0.86 ’ ’ 4.09+0.86 ’ ’ 391+£025 ' ’
institution

(>500 bed)
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Table 4, Correlation among Job Involvement and Job Satisfaction and Person-Environment Fit
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p -1 d

(N=173)

Job involvement

Job satisfaction Person-environment fit

Variables
o)
Job involvement 1
80
Job satisfaction ( <.,OO1) !
43 42
Person-environment fit ( <I.Oo1> (<-.oo1) 1
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Figure 1, Mediating effect of job involvement and job satisfaction between person-environment fit
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Table 5, Mediating Effect of Job Involvement and Job Satisfaction between Person-Environment Fit (N=173)
. , . Bootstrapping(95%)
Step Variables B SE Jéi t p Adjusted R Fo
SE LLCI ULCI
38.13
1 J—PEF 019 003 43 6.17 <001 18 0.05 0.11 0.30
(<.001)
2 JI—JS 081 005 79 17.02 <001 63 289.66 0.06 0.15 0.41
(<.001)
JI—JS 077 0,05 75 1469 <001 14
63 8.86 0.06 0.37 0.66
PEF—JS 094 016 42 6.02 <001 (<.001)
Bootstrapping(95%
Variables Effect Boot SE Pping(95%)
LLCI ULCI
Total effect 0.46 0.06 0.36 0.61
Direct effect 0.23 0.06 0.16 0.41
Indirect effect 0.19 0.05 0.13 0.31

JI=Job Involvement; JS=Job Satisfaction; PEF =Person-Environment Fit; LLCI

ULCL=Upper Limit Confidence Interval: SE=Standard Error
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