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Abstract

Purpose : This study sought to determine the current status of clinical practice education in Korean college nurs-
ing programs and perceptions of the Clinical Nursing Professorship System aimed at enhancing educational
quality. Method : A survey was conducted among 42 representatives of nursing departments at colleges. Data on
clinical practice education status, perceptions of the System, and potential implementation strategies were
collected. Results : Clinical practice education faced challenges such as limited clinical sites and instructor short-
ages, with only 19% and 85.7% of colleges having affiliated hospitals and offering practice during vacations,
respectively. A total of 90.5% of respondents supported the Clinical Nursing professorship System, citing bene-
fits such as better integration of current clinical practices and easier recruitment of qualified instructors, although
challenges such as securing cooperation from universities and clinical sites were anticipated. Conclusion : the
Clinical Nursing professorship System can improve nursing education by providing high-quality, practice-based
instruction. However, collaboration among colleges or universities, clinical institutions, and government support

is essential for the successful introduction of the Clinical Nursing professorship System.
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Table 1, General Characteristics (N=42)
Characteristics N %
Incheon/Gyeonggi 7 16.7%
Gangwon 4 95%
Chungbuk 2 4 8%
Dagjeon/Chungnam 7 16.7%
University location Daegu/Gyeongbuk 4 9.5%
Busan/Ulsan/Gyeongnam 7 16.7%
Jeonbuk 4 9.5%
Gwangju/Jeonnam 6 14 2%
Jeju 1 2.4%
50~100 students 5 11.9%
o ) 100~150 students 16 38.1%
Admission capacity
150~200 students 8 19.0%
200 or more students 13 31.0%
Less than 200 students 1 24%
200~400 students 9 21 4%
400~600 students 9 21.4%
Number of enrolled students  600~800 students 13 31.0%
800~1000 students 5 11.9%
1000~1200 students 3 71%
More than 1200 students 2 4 8%
10 or fewer 6 14.3%
Number of full-time faculty 11~20 24 571%
More than 21 12 28.6%
Affiliated hospital Yes 8 19.0%
(Foundation hospital) No 34 81.0%
a1, 2009 o] Aol 137 u(31.1%), 150~20078 o] 87 il 2 CI':]/E}' /‘:__]LH\- ! %151
(19.0%), 50~1005 o] 57§ (11.9%)A T} 2023 A&t
A 4 600 ~8007 ulEko] 137Hm(31.0%)2 7HY EFHA = G AE gl gt 542 Table
BFQLL, 2007 ~4007, 4008 ~60074 2] thato] Z}zk 9 29} 7k QA A<y sH-L 22817 0] 2770 (643%) %
N 2L(21.4%), 800H ~1000g o] 57 1(11.9%), 1000 71 wqkar, 238 o] 97l 1l(21.4%), 248H- 0] 47)
~12008 37§0L(7.1%) o2 VERYTH Aduyd 4 (9.5%)=2 eyt 427) &Fal == 367l SFa(85.7%) 7}
= 119 ~207 <l tisto] 24703(57.1%), 217 o]/l Wt $ AGS sk AlaL, 25 2470 SHul(66.7%) =
tigto] 127]2(28.6%), 107 ©]skel tfste] 67)u Wk 52 ol AG skl UiHE A Hss FoF
(14.3%) ) 3471 th8h(81.0%)2 H&r o] gl 71342 2071 o7} 197 1L(45.2%), 3171 o]Afo] 127)
870 THBH19.0%)S B9l B Aet §YS 7|1 (28.6%), 2171 ~30707} 117]3(26.2%) ATk 1A} Al
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Table 2, Clinical Practice Characteristics (N=42)
Characteristics N %
20 1 2.4%
22 27 64.3%
Clinical practice credits 23 21.4%
24 9.5%
30 2.4%
o ) ; i Yes 36 85.7%
Clinical practice during vacation
No 6 14 3%
Number of ffliated clincal 20 or fewer 19 452%
liat - i
! um gr of affiliated clinical practice 91-30 11 06.2%
institutions
More than 31 12 28.6%
i o , 5 or fewer 34 81.0%
Number of tertiary and university hospitals
More than 6 8 19.0%
. o Yes 26 61.9%
Employment of clinical practice instructors
No 16 38.1%
Number of clinical practice instructors at 10 or fewer 20 76.9%
institutions More than 10 6 231%
Director of nursing (including vice director) 10 17 .5%
Nursing manager (including team leader) 12 21.1%
Position of clinical practice instructors Head nurse (including unit manager) 17 29.8%
Charge nurse 9 15.8%
General nurse 9 15.8%
Securing suitable institutions/departments 34 33.3%
Recruiting qualified clinical instructors 15 14.7%
Challenges in managing clinical practice Managing quality of education at institutions 25 24 5%
curriculum Securing financial resources for clinical practice 5 4.9%
Maintaining smooth relations with institutions 10 9.8%
Managing student interns 13 12.7%
o A1(9.8%) =2 e
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Table 3, Perception of the Clinical Nursing Professorship System (N=42)
Characteristics N %
Somewhat familiar 167
Awareness of the clinical Neutral 1 262
nursing professorship system Heard of it but not familiar 21 500
Not familiar at all, 3 71
Opinion on introducing Agree 38 905
the clinical nursing i
. Disagree 4 95
professorship system
Efficient relations between universities and practice sites 2 583
Easy recruitment of qualified instructors 11 289
Reasons for agreement Instructor-led clinical practice 132
Practice reflecting the latest clinical settings 19 500
Increased satisfaction among student interns 1 26
Variations in practice quality based on instructor availability 1 250
i Differences in instructor competencies 1 250
Reasons for disagreement . i
Importance of clinical experience of faculty 1 250
Shortage of teaching hours for current faculty 1 250
. University cooperation (recruitment, funding, etc) 24 261
Expeoteq ohgllgnges |n. Cooperation from practice sites 32 348
introducing clinical nursing . -
. Securing clinical professors 26 283
professorship system
Consensus among stakeholders 10 109
Very cooperative 0 00
A g Cooperative 6 143
ticipat ti
Lt ' cogpgra |lon Neutral 22 524
from practice institution
Uncooperative 9 214
Very uncooperative 5 119

2% A A A Yo At SH(117, 28.9%),
T A5 A= L] T AFA =5, 13.2%)
o2 U 49(9.5%)2 SHAE 4t
TA E=AE skl s 71 At e
of o] whg A5ol A Aol, A 7| YtEn
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Table 4, Operational Plan for Introducing the Clinical Nursing Professorship System (N=42)

Characteristics N %

Work type of clinical nurse Practice instruction while providing direct patient care 29 69.0

facutty Practice instruction without direct patient care 13 310

On-site guidance 41 253

Case conferences 26 16.0

Student evaluation 28 173

Main responsibilities of clinical Nursing skills guidance 26 16.0

nurse faculty Administrative tasks related to practice 12 74

Career and employment guidance 4 25

Communication and management between practice institutions 05 154

and universities ‘

Practice instruction competency(regardless of teaching experience) 1 24

B o Teaching experience 6 143

fiif It(jlualmes for clinical nurse Clinical experience 31 738

Clinical experience and expertise 24

Certifications (e.g., specialist nurse) 3 71

3~5 years 6 143

Appropriate clinical experience for 5~7 years 10 238

clinical nurse faculty 7~10 years 13 310

More than 10 years 13 310

) ) ~ Doctorate 1 24

s e

Bachelor's degree 6 143

_ Non-tenure track (e.g., adjunct, invited lecturer) 31 738

é)fpgﬁrﬁ)izzrenjgslzgi;t type Non-tenured full-time faculty 9 214

Tenured full-time faculty 2 48
143%) 02 etk Qs aee] HA o) ¥R AAE AL fAR yerlel wRselsle
AAYL 104 o4, TA~10d0] 242 13EGIWS. . ufs FRHolthet ‘FR Ao RolA o7
2 7bg £k, SA~Tdo] 109(23.8%), 3d~5do] & WRstell T, ol ulF 2 Holch e} g2 H o
63(143%) AT YA TILL) AR B971ES T oA Fold oAE WRssiAn. HS g2
A AFSF9 7L 357(83.3%), BHAFSHS] 6(143%)0] itk otk i @z Aolch et S H9, 1 o]fE
YT Ao AT A SHFS vddnde] 31 @] AR AEAmeleol] gt ehugh shy
T4(73.8%), M@ o] 97 (21.4%), AL A 7, A A 71 Ho) Ak dAA=
0] 2%(4.8%) 0.2 UEhRt. AR sk v b SoR Wgo] Wit
AL, HEOIF R SH Aol MRe Ho
5. QAFERLA| vt weAE o7 dE R, @ AlEe] BEE B olEe 9l
WY F RS0 Bgo] o 77T A% vheg =l
ST npA & Al HEe dx A=of tigt B85 Az 7hsAdol wor so= HFshE A
A4 o AS BT AT Table 59} 2ok 57 HE o e BP0l Ei vz et
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Table 5, Participant's Additional Comments to Anticipated Cooperation from Practice Institution (N=42)

Characteristics Key detailed comments

* Safe student education is possible by clinical nurse faculty optimized for the clinical field.

* It is possible to produce professional nurses through the linkage between education in
hospitals and education in universities,

Very cooperative/  * As clinical nurse faculty are responsible for student practice education, the workload of
cooperative nurses is minimized,

* If the conditions improve for adjunct faculty to educate practice within working hours,
they can serve as clinical nurse faculty,

* The role of clinical nurse faculty can expand the scope of nurses' roles,

* The burden of new policies.

* No inconveniences or difficulties in the current system.

*If the employment of clinical nurse faculty is reflected in healthcare accreditation
programs, the likelihood of cooperation increases,

Anticipated e . L
cooperation * Difficulties in simultaneous employment at hospitals and universities,
fromp Neutral It is not easy for clinical education institutions to hire additional personnel for student
actice education,
!O - + Concerns  about increased personnel costs and redistribution of work within - the
institution o e . .
organization due to the addition of clinical nurse faculty at hospitals,
* It is difficult to calculate different salary standards compared to nurses in hospitals or
adjust working hours other than three shifts,
* Depending on hospital policy, student education may not be a nurse's priority,
*If a clinical nurse faculty is employed at hospitals, it may require the exclusion or
adjustment of existing nursing duties, thereby increasing the burden on other nurses,
, * Difficulties in the role or utilization of clinical nurse faculty at hospitals,
Very uncooperative/ e o - .
Uncooperative * Difficulty in hiring clinical nurse faculty at both hospitals and schools
P * Additional labor costs and decreased work efficiency at hospitals,
* Adequate compensation is needed for hospitals, universities, and clinical nurse faculty.
*There is an issue of belonging due to the dual employment with hospitals and
universities,
A, 3 olfm A Ay 1] met HEA R 5 sl @i
o] SAELI7E kT P A wso] obd 4= A,
YATERSAL SAAEE AEE A V12 T L AR skt ot A4 28 @Y
A S wAIsEAY Be 248 o steE thE
5Are] o] zob’ o] ylgo] WEstE lrt B oAy A Qb A 71 15AE Ay A=
PO R AL Q= HES 61.9%, A A *= L
A % FUEAL ol4re] ke el Rr A v
V. =9 o] 68.4%% LIEFRITE 300% 4} o] 4e] 1135t A% 7]
2 oz QA Al B8 AHE AN Songd
2 A AT A =9 2 9S 1% 7] Kim[5]9] oA A5 Yz 95T 3
2A4RE AN fiT HHow APEglon] 2o 7h e W] 500% A% AYnPR FERAY
Aug whgom dudst Hustate] Qi Ag @ o] A58 A9 43.1%= Uehd Aol Hg) & oy
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