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Abstract

Purpose : This study investigated the mediating effect of nurses’ image on the relationship between work
value and major commitment among nursing students. Methods : Data of 156 nursing students were collected
from January 3th to January 20th, 2020. They were analyzed using the independent t-test, one way analysis
of variance, Pearson’s correlation coefficients, and multiple regression with the SPSS/WIN 23.0 program. A
mediation analysis was performed using the Baron and Kenny method and Sobel test. Results : There was
significant correlation found between work value and nurses’ image(r =.56, p<.001), work value and major
commitment(r = .66, p<.001), and nurses’ image and major commitment (r=.55, p<.001). Nurses’ image had
a mediating effect on the relationship between work value and major commitment. Conclusion : We found the
importance of the role of nurses’ image as a partial mediating variable. Therefore, to improve the major
commitment of nursing students, it is necessary to enhance the work value and nurses’ image. To achieve this,
close cooperation and strategies to enhance nurses’ image are necessary not only with universities, but also with
the Korean Nurses Association and hospitals. In addition, universities need systematic nursing educational

programs and curriculum development studies to establish a positive work value and nurses’ image.
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Figure 1, Model for the mediating effect




14 FRZFTAPBIX] Vol 5. No. 2, 2021. 6.

AREE A1) SR, A A SR, W
A" sxarel 67 si9ldelom FAE oS 7
= AE 2R ok 1704 e Ty 57|
o 59 Likert HER 247} 5845 A419] 27}
Azko] ks QAL 9eL ojulatch A g
Al AlF] % Cronbach’s = .89%1
Z]%= Cronbach’s o= .940]|%lt}.

2) AFE

12

AFEY-L Jackson} Marsh[16]7} 7)Etst 29 AF

B} 2% (Flow State Scale)E Kim[17]¢] $-&|ufe} ojst
A ARl kel ol A% AR Tejstel 4
A moke E78 AMgelAT. & RO HAY
29 1083, BAF 9 WEY 29 SE, AA 5
714 8 83, AlXF B9 WP 4739 470 5t
gleloz TATOI 7 Bk sl 19X o
oF 1AoIA Blg TRek SH7HA 0] 53 Likent A
2 He7) £ ess ATl g BATo] ke A
< 9ujsitt. 7t TA] AlF]E Cronbach’s o= 973
om, B HJLo|A AlZ|%E Cronbach’s o= .970]31t}

A TR, AR A SEY, HYH A3

[
o
e
wh
ja)
N
R
1o
W
jako)
=
3
=
Y
H
]
jako)
o 4>
N
N
H
tlo

: 2 shoink &
Aura o2 ol oA AT

t-test@}
one-way ANOVAR AR83l41, AlfZFo=
Scheffé testS A A5} TH

 ARke] 217, EAL o] vl A, AFER
AL A| = Pearson’s correlation coefficients® Ak
=35k

s tdAre] AG7A T AEEd e BAA F
SAL olu| |2 miAFEIE ER15t7] $|3l Baron
3} Kenny[18]7} AAIgE A atol| whet 364 3]
A AAlshlar, iz atel gk o4 A8

Sobel-testS ©]-8-35} % Tk

Independent

o

Ao BAT P AEY F ATchRre o)A
o ubet QA ol FOIAE AL A Holof
B FolE AAEA AT HolS T 4 910
u o] 2 QI3 Holole GleS FHF| UYL, 4
YE ARE ATRA ol9l] BB §ER A
o0& Zlolu] oyAo] HYRS dyshact
ATALRE Aol ALY BHelo] BrbssES mEs)
ste] AA3| pelston, WE] Bk Hukstn
FEEA GES dto] AP AP uE HE5

Sict. AFARe) Hke AEey

>
o2
44
Dt
2
o




ZrE T O] 27| Tho] M 22

et ol FRE AERE 34U By F a9
2

L ohyaie] uby ST ek Sagel me
2:0] joluA

rE

AR L2 542 <Table 1>3f L. o

Qlofl x| of3F : 7kEAL olu|x] iHET 15

o=

A7} 1169(74.4%)0] Ha, B o132 22.14)(+2.40)
ololtt. RS} shd e 3 0%(32.1%), 43}
W 499(31.4%), 2819 34(21.8%), 18hdo] 233
(14.7%) 0.2 vhebgeh. AAH Aes FAwrt
62(39.7%), 7+E8H} XY F|2E A4} |
7t AT} 69H(@4.2%), 715 F 7ot ﬂ?iﬂ
Q] QoA X7} 102(65.4%) 0.2 s 3}
Astent G AW FReAE gleol 79%
(50.6%), ‘9127 0] 77 (49.4%)0] o £ T A 3
PREE A 2 by o] 107H(68.6%) 0% 7

ahdo] 5

Table 1, Differences in Variance to General Characteristics of Participants (N=156)
Work value Nurses' image Major commitment
Characteristics Categories n(%) M t/F(p) MLSD t/F(p) M-LSD t/F(p)
Scheffe Scheffe Scheffe
Gender Female 116(74.4) 3.93+047 95 427+062 1.31 387+0.70 -04
Male 40(256) 385+049 (341) 412+069 (193) 388+080  (.968)
Agelyears) <22 98(62.8) 386+049 -1p5 422+066 -43 379+076 182
2210+2.40 >23 58(37.2) 399+044 (102) 426+061 (668 401+064  (071)
Grade 1 23(147) 3.95+0.68 410+0.74 3.85+0.98
2 34(218) 390+031 2 424+054 48  385+063 19
3 5032.1) 385+050 (606) 429+062 (694 384+068  (906)
4 49(314) 397+045 4244068 394+0.71
Economic status  Low? 29(186) 4.00+051 385 4.37+056 3.86+0.76
Average® 62(39.7) 378+041 (023) 4.19+065 ( ;17667) 3794072 ( ;18273)
High® 65(417) 399+051 b<c" 420+066 393+072 '
Motivation School grade® 12(77) 369+028 3.79+042 3.67+0.39
of entrance Attitude & interest” 69(442) 404+048 443+053 4124067
Recommendation of 6.57 562
famiy and surounding® 26(16.7) 3.96+0.34 361: 437+057 (<b o) 3970+ 75 (<:001)
Image of profession® 18(115) 3.76+0.61 L019) 419+067 ae<b’ 364+078 b>¢€
S;';T;i‘:;'ggte 31(19.9) 3.78+0.49 388+0.76 3.48+0.69
One of family Yes 54(346) 384+052 -144 417+058 -95 3.73+0.74 177
No 10265.4) 395+045 (152) 427+067 (341) 395+ 71 (.079)
Experience of Yes 77(494) 3.99+049 188 429+067 116 4.01x0.70 226

clinical practice  No

Plans for after

)

)

)

) 3.84+046 (062
Tertiary hospitals 107(68.6) 3.97+047

)

)

)

418+060 (247
427+0.64

375+073 (025
3.99+0.69

graduation Hospitals 18(115) 390+055 239 430+053 100 3.70+079 3.04
Civil Service 19(12.2) 366+044 (071) 407+064 (394 353+056  (031)
etc 12( 7.7) 3.84%0.40 404+076 3.69+0.95

*Scheffé test, M=Mean, SD=Standard deviation
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Table 2, Descriptive Statistics of Variables (N=156)
Variables M=+SD Possible range Skewness Kurtosis

Work value 391+048 1~5 26 020

Nurses' image 423+0.64 1~5 84 1.09

Major commitment 388+0.73 1~5 24 053

M=Mean, SD=Standard deviation

Table 3, Correlation Relationships among the Variables (N=156)

Work value

Nurses' image

Variables

Work value
Nurses' image

Major commitment
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Table 4, Mediating Effect of Nurses' Image in the Relationship Work Value and Major Commitment (N=156)
Variables B B t D Adj R F 0
1. Work value — Nurses' image 67 50 719 <001 34 995 <001
2. Work value — Major commitment 90 60 947 <001 46 1568 <.001

3. Work value, Nurses' image — Major commitment
1) Work value — Major commitment
2) Nurses' image — Major commitment

49 16,12 <.001
72 48 673 <001
27 24 3.27 001
Sobel test(Z=2.96, p=.003)
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